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MANILA 1099
February 7, 2017
MEMORANDUM
For All Deputy Commissioners
Service Directors
Collector of Customs
Division, Assistant & Section Chiefs
Subject - Public Management Development Program
1.0 The Development Academy of the Philippines (DAP) is now opening the 15" batch

2.0

3.0

4.0

of the Middle Managers Class of the Public Management Development
Program (PMDP) on April 21, 2017,

The Middle Manager Class (MMC) is designed for “High Performing and High
Potential” (HPHP) incumbents of Salary Grade 18 to 24 positions. It is a five-month
residential training with working breaks in between.

Accepted applicants will receive a full government scholarship. To download the
admission guidelines and nomination forms, you may visit www.dap.edu.ph/pmdp.
For other related concerns please contact the PMDP Secretariat through e-mail:
pmdpsecretariat@dap.edu.ph or telefax 631-2128 and 633-5573. You can also
reach them via Facebook: www.facebook.com/PMDPparasabayan.

Kindly submit requirements on or before February 13, 2017 to the Interim Training
Division (ITDD), 4™ floor, Port of Manila building. For any clarifications, kindly get in
touch with the ITDD through tel. fax (02) 527-1930

ALFREDO A. PALMA
Chief Accountant
OIC- Deputy Commissioner
Internal Administration Group
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INTER-AGENCY STEERING COMMITTEE
NATIONAL GOVERMENT'S CAREER EXECUTIVE SERVICE DEVELOPMENT PROGRAM -

PUBLIC MANAGEMENT DEVELOPMENT PROGRAM (NGCESDP PMDP)

REAU OF T CUSTOMS
C?-'lE’ICE OF THE COMMISSIONER

RECEIVED

January 9, 2017 JAN 31 917

Y )

CAPT. NICANOR E. FAELDON U

Commissioner Aot
Bureau of Customs il |||m|ﬂi|nﬁi flﬁl [
Bureau of Customns Bldg., Port Area, South Harbor, Manila 17-0o3

Dear Commissioner Faeldon:

The Development Academy of the Philippines is pleased to announce the opening of the 15% batch of
the Middle Managers Class of the Public Management Development Program on April 21, 2017. For
this reason, we earnestly invite you to send in your nominations on or before February 17, 2017.
Qualified are high-performing, high-potential personnel occupying permanent positions, with Salary
Grades 18-24.

The Public Management Development Program (PMDP) is the Philippine government’s response to the
need for a corps of ethical, competent, committed and development-oriented officials in the
bureaucracy, who will drive performance in the agencies and push the agenda for change and
sustained progress. Once accepted in the Program, your agency's nominees shall have the distinct
chance of leaming public management from our seasoned faculty on full government scholarship.

The Program has a five-month residential training at DAP Tagaytay, with regular one week breaks in
between. The training is followed by the implementation of a Re-entry Project (ReP) that addresses a
concemn or issue of their agencies. Academic achievements such as Certificate of Residential Training
Completion, Diploma in Development Management and Master in Development Management are
granted by DAP upon completion of program milestones.

Since its launch in 2012, the Program has already graduated a total of 534 officers from various
government agencies nationwide. These graduates are now equipped with leadership and
management competencies, and supported by a network of peers in government.

The PMDP is overseen by an Inter-agency Steering Committee composed of the National Economic
and Development Authority, Department of Budget and Management, Depariment of Finance, Civil
Service Commission and Career Executive Service Board.

Updated nomination forms including admission guidelines may be downloaded from our website:
www.dap.edu.ph/pmdp. The PMDP secretariat may be reached through the contact information

below.

Thank you and we look forward to your prompt and positive response.

Very trrlly yours,

ANTO . CESO I}

Presjdént, DA

S PR ‘ ;’; PMDP Program Management Office
Y
be\’dof’meﬂf ac‘\bcmq Ofthe Phﬂ‘m Mes k( DAP Building, San Miguel Avenue, Pasig City 1600 Phifippines
ISO 9001: 2008 Certified CIP/4045/08/06/579 Trunkline (02} 631 0921 to 30 local 125 | Telefax (02) 633 5573
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INTER-AGENCY STEERING COMMITTEE
NATIONAL GOVERNMENT'S CAREER EXECUTIVE SERVICE DEVELOPMENT PROGRAM -
PUBLIC MANAGEMENT DEVELOPMENT PROGRAM (NGCESDP-PMDP)

CALL FOR NOMINATIONS

SCHOLARSHIP FROM THE NATIONAL GOVERNMENT

The Public Management Development Program (PMDP), the National Government's Career
Executive Service Development Program, would like to inform you of the following tentative opening
dates for the year 2017:

MMC 14 MMC 15 SEC & MMC 16
February 24 April 21 June 23 September 22

The PMDP is a purposive, program-based and integrated professional development program for
public managers in the third level of the bureaucracy and their successors. The program is seen as a
clear direction towards professionalizing the bureaucracy by producing a corps of development-
oriented, competent, dedicated, and honest government executives.

It is a leadership initiative under the Philippine Development Plan 2011-2016 and is overseen by a
Steering Committee composed of the National Economic and Development Authority, Department
of Budget and Management, Depariment of Finance, Civil Service Commission, and Career
Executive Service Board.

Harnessing its institutional experience and its mandate to carry out human resource development
programs designed to instill development perspectives and advance management capability in the
leadership of the key sectors of the government and the economy, the Development Academy of
the Philippines (DAP) has been tasked to implement the PMDP.

Eminent persons - highly distinguished in the fields of leadership, development and public service —
lead the roster of seasoned mentors who facilitate learner-centric, highly-interactive, and practitioner
-oriented training modules.

The MMC is designed for “High Performing and High Potential” (HPHP) incumbents of SG 18 to 24
positions. It is delivered in 5 months with working breaks in between and consists of two phases, the
Residential Training Phase which features a Sensing Journey and Re-Entry Project Implementation.
Scholars who complete all the academic requirements of the Program will be conferred a Masters in
Development Management degree.

The SEC is for incumbents of positions with SG 25 and up. It is conducted in two-week segments per
month over a period of 5 months and consists of an intensive residential training, a sensing journey
and a foreign study mission. At the end of the course, scholars will submit a capstone paper.
Successful graduates will be conferred a Diploma in Development Management,

Accepted applicants will receive a full government scholarship. To download the admission
guidelines and nomination forms, you may visit our website www.dap.edu.ph/pmdp. For other related
concerns please contact the PMDP Secretariat through email: pmdpsecretariat@dap.edu.ph or at
telefax 631-2128 and 633-5573. You can also reach us via Facebook: www.facebook.com/

PMDPparasabayan.
PMDF Program Managemsnt Office
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" Public Management Development Program

THE NATIONAL GOVERNMENTS CAREER EXECUTIVE SERVICE DEVELOPMENT PROGRAM

NOMINATION FORM 1-F
AGENCY SCREENING CERTIFICATION

(To be filled- out by the Persan-in-charge of Scholarship Nominations/ HR or Admin. Personnel)

MIDDLE MANAGERS CLASS

Agency Name

Title (Mr., Ms., Dr., etc.}) Last Name  Given Name Middle Name

Name of Nominee

This certifies that the above nominee is considered high-performing and high potential and qualifies based on
the following criteria/requirements of the PMDP:

Criteria Qualifications

Position
Date of Appointment Salary Grade:
Division/ Department
Office Address

Office Contact Info

s the nominee designated to another role/function? OYes O No
if yes, state Position and SG
Designation Date of Designation Order

Information on Immediate Supervisor/Boss

Nominee holds a
position equivalent
to SG 18 to 24

Name

Position

Contact Details

Professional Eligibilities r 0 39 Level eligibilit
) o Certification PD 907 pursuing evel eligibility,
Nominee satisfies rtifications o check stages passed
gowesnment D PRC, specify area pProfessional
rEqU;Ed e“i'bl}:w' — Career Service Executive Eligible (CSEE) MATB
( '::*asber cbec Career Executive Service Eligible (CESE) Asslessr?"uent Center
applicable boxes) | [™] Bar Exams Career Executive Service Officer (CESO) Validation

state rank Panel Interview

Nominee is 55 yrs. ) Month  Day Year
Y Birthdate: Age:

old or below
Nominee holds a Highest educational S[’eg_"?? at’"d Year of Graduation School

ecialization
Bachelor’s degree attainment: .

(Indicate year, check applicable period and put rating)
N.omlnee Eok \{S/ e Rating Year: Rating Year: Rating
higher PAR rating
for the past 2 years [] 1sem |0 1%em T -
[] 2Sem ] 2sem O

Does the nominee have a record of habitual leaves (a maximum of 2 months/year)? [ Yes O No
Does the nominee have any pending administrative and/or criminal case? O Yes [ No

Please cite other information that will support
nomination to PMDP.

The nominee must submit additional requirements such as personal Data Sheet, copy of Appointment Papers,
copy of Transcript of Records and Nomination form signed by the head of agency. As part of the screening
process, the nominee will undergo an examination and an interview.

Position:

Name and Signature of Person Completing this Form Date Accomplished:

T ooe
s Development Program x@ 1|Page

s Form 1-F MMC

The National Government's Career Fxecutive Sen



