REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF CUSTOMS
MANILA

ger 86 WK

CUSTOMSJE%SOB%%P ORDER

TO

All Collectors of Custhomns
A1l Service/Division Chisfs
All others concerned

SUBJECT ¢ Guidelines for Neminating Candidates

mwwﬁw

A. OBJECTIVES

B.

i. To lay doun obje
of candldatca
Scholarahips.

ve criteria in the gelactlion
i

i
fo Forelgn Tralnings or

‘2. To afford egual oppurtunitieb%ior qualified
I

employvees to attend Forelign xainingu or

Scholarships.

3. To ensure that the selection of 6bh0181u and
trainees shall Deé done in the most b *u*txve
and efficient manner subject to existing
pertinent government rules and FEgUl&tLHhﬁ.

GUIDELINES

in line with the foregoing objectives, jthe

 following guidelines &re hereby issued for the

information and guidance of all concerned:

1. AGE LIMIT

Employees, wWiho &r¢ 55 yearg of age and above,
ghall bs automatically di ggualified for pomination
as candidates for sck:;arship ar tralning

2 LAST DATE OF ATTEND ANCE TO FOREIGH TRAINIRG/
SCHOLARBHIP

Candidates Who have previously availed of
foreign trainings 'and Scholarships within Five (B)

years immediately preceeding the effectivity of this
Order are hersby disqualified.

3. FIELD OF STULY

Candidates must PpOoSSE3S a ievel of expartise,
relevant to or related to the subject of the
trailning or scholarship, and should -come Ircm the
area of responsiblility rélated to the subject.
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4, EECOMMENDATION

Candidates must be recommended bY the 3Service
Chief/District oY Fort Collector where they &are
agsigned,or DY the Chairman of the Committee OF any
of ite members.

5. PENDENCY OF ﬁﬁMIﬂISTRATIVEﬁCEEMEN&ﬁ.CnDE

Respondents in  &ny administrative/criminal

case shall net be considered for forelgn training
ar acholarship.

5. POINT-B3CORE SCHEME

In addition to  the above guldelines and to
the other requirements that may be included in the
Foraign Trainings oo 3cholarship Gffars, the
rommittee shall gat oup standards and point BCore
retadel=] Lot to  determine the petentialities for
development of candidates.

in determining the ~best gualified nominee
for. training and/or soholarship, the following
point/ratio shall Dbe used in the Point-5Score
Scheme !
1. Educaticonal Attainment, .0 - B@0%
eligibility, seminars, experience,
performance, aeto. '

b

. Personal Intervieéw - 20%

Total 120%

7 4 The PROMOTLON BOARD ipn  implementing the
guidelines preascribed vnder - this Customs
Memoreandam Order ghall adopt the spame procedure
in the determination of the best gqualified
employee for promotion,

DEFINITION OF TERMS

-
FOREIGH TRAINING - refers Lo any undertaking which
aim to. provide opportunitiss § et employee’ 8
participation in any  forelgn degree Or non-degres
courses at all jevels including sepminars & wqfk5h693
+o be financed by the government or any spongoring
organization. YA

HIGHLY SPECIALIZED, TECHRICAL OR SCIENTIFIC SEMIRARS

OR  STUDIES - are Programs, aimed at capabllility
pulillding and akilis develapment/&nhamcem&ﬂt

at any level or rank of ewnployment, requiring an

understanding ©or use of specizl tools and techniquesd
in order to COPE with the job/work or transfer of
technology .
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cwo- (40-7%
SCHBOLARSHIP - i3 & grant of mongy snd/or free +tuaition
awarded, the purposc of which is to promote better
international understanding of matters of COMMON

interest and to egtablish improved cultural rglatisns.

FINAL RECOMMENDATION

The final recopmnendation ahall be made LY the
Committee for the approval of the Commissloner.

The Human Resources Managemant pivision &hall
act as the Segretarial of +the Committee.

This Order cshall taks effact immediately and
shall last until raevoked.

‘ R~ - :
GUILLERMO L. RAYHS, JR.
Conmisdtfoner



