REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAL OF CUSTOMS
MANILA 1099

05 August 1998

CUSTOMS MEMORANDUM ORDER
NO._27-49f ... o

To: TheDepiity Commniissioners.
All Service/ Division Chiefs
District/ Poit Collectors

~ And All Concerned Personnel

SUBJECT: . Ad @@ﬂ;ﬂ;@gjﬂd&lﬁnﬂs in Promations and Hiring .

In suppott of the provisions of CMO 30-94, entitled ™ Merit Promotion

Plan” and fo ensure uniforidity in the application of rules and regulations on ..
various pemsonuel. actions, such as. hiring. and. promotions, the. following. .

additional guidélines and policies are hereby adopted : ‘

L On Hiring = .

1. Processing of applications for employmerit shall only be done. on.a.
quarterly  basis,. that. is, every. EO March, EO June, EO" September. and EO
December, Hencs, applications submitied between these periods shall haveto
await these pefiods of processing,

2. Next-of-kin applicants shall not enjoy priority in hiring.’ 'I'hey shall be
processed jiast Lilke any other applicants. . _ _

3. An applicant almady‘cmsideﬂesd.foﬁ hiring shall unidergo the following,
procedures: . T

a. Interview by the Director, Administration Office or Chief,.
HRMD _

b. Medical Bxaniiriation by the. Medical anid Dezital Division, BOC
and such: other special examiinations required for specific
posifions, like MNeuro-Paychiatiic Examination Secuitity
Guarels and Special Agent positions.. |

c. Sign an agreemeit that he/she will assume’to the position and. .
office where he/she is appointed and shall not seek
reassignment unless itis another appointmeiit. \
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II. On Promotions

1. Provisions of the next-in-rank rule as provided for under CMO 30-94
and CMO _20-98 shadl be strictly adhered to.

2. Appointess shall be macde to sign an agreement that he/she will assume
to the position angl division/port where he/she is appointed and shall not seek
reassigniment unless it is another promotional appointment.

; 3. A candidabe selected for pmimti.on to such positions as Security Guard,
Special Agents, eic. shall undergo the specialized medical examination.

: 4. An employee_may be considered for promotion not earlier than one
year not later than six-month before he reaches compulsory retirement age,
provided her meets the following criteria: :

a. He has not been: promoted for the last two years prior to
his retizement. . '

b. e meets the: minimum qualification requirements of the
- propused position. '

This Orcler ihell take effect immediately and shall last until -revoked
and/or otherwise superseded. S '




